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ll!«l£i F h r0jeCted decllng ln ths number of 4 W year oils over 



• «V-""' v® nt ^ neuHtii estimates ranqo trom 3 

iylfttlJ f! Percenl dr °P high school graduates by 1892 to a 

yea 2000 However, while the enrollment of full time 
traditional oolleoe age students is declining, than 3 

and 1979 total collage enrollments increased by 2 3 

2iSiJS?!, h f f . th ' S 0rOUP Wer ° P^tlme atudente 
th. ?nr n ? * " lar9e measure ' ,his A rowth 's due to 
the enrollment or ro-onrollrr.ont of adult women who 

outnumber men in the 35 and over age group by rough y 
2 to 1 and whose attendance at postaecondary Instltu 
bona hao ltd women to outnumber men stude ts or 
the first time sines World War II s 

att^ff " h ha f flenera " y bMn m0r9 ,,k «'y than men to 
attend school on a part-time basis, and adult women 
are now doing so In greater numbers than ever bSKT 
Many of these are re-entry women-women who have 
interrupteo their education for at least a few ye^s an d 
are now re-entering college. Most re-entry women seek 

particularly forjoboreawradiSnceZt^? 
many^entry women=a S well as for part-time women 
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students generaily-the decision to attend school on a 
part-time basis is a matter of necessity rather than 
ono,ce A var!ety of faotorS( guch ^ f J^^ 

ment, financial constraints and/or family obligation,* 
* 11 dl / f,cu ' f ; or ""Possible for most reLtry S Bn 
to return to school full-time, and also p | ace addltlSTa" 
burdens on those who do attend part-time. aOa,t ' 0nal 

Is the Part Time Student Really "Serious'^ 
Institutional Attitudes and Policies * 

The 'seriousness of purpose argument' [against 
part-time students] is . . . parvaslva . ,m s 1s 
particularly true of adults and returning women. 

-The Determination of the Financial 
Need of Adult Part-Time Students In 
Postsicondary Education* 

Any student who does not attend school full-time 
may automatically be viewed as uncommitted 

aSv^ment S " ful "i' m9 " t " ^ than academ^ 
achievement. However, the part-time re-entry woman is 
as serious academically as her younger fuii-Le dass 
mates despite differences in courseload an? Ill 
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traditional students. Indeed, individual re-entry stu- 
dents earn higher grade point averages whan thev 

!!E« t0 ,?,? h !? than when th8y were P^viousiy en- 
rolled, while the completion rate for courses enrolled 
m by part-time students is higher than that of full-time 
students ^ Unfortunately, however, many colleges and 
universities have traditionally viewed both part-time 
and adult students as not "serious" and as peripheral 
to their institutional goals. This attitude, shared by 
most private and public educational funding sources 
has helped shape many institutional policies and prac- 
tlces affecting part-time students in the following 
areas: * 

« recruitment, admissions and registration 
« financial aid 

• course scheduling and residency requirements 

• support services 

• graduate degree study 

institutional policies governing part-time students 
although ostensibly fair because they effect both men 
and women, are nevertheless likely to affect many more 
women than men students=espsoiaily older women 
students. Some women's organizations claim that such 
policies may violate both Title IX of the Education 
Amendments of 1972 s and the Age Discrimination Act 
of 1975 because of their disproportionate effect on 
women. Re-entry women In particular may be doubly 
disadvantaged by policies that make earning a degree 
as a part-time student difficult or Impossible'' and by 
the attitude on ihe part of faculty, staff and full-time 
students that part-time status means less than full aca- 
demic commitment. The procedural and psychological 
barriers created by this attitude and the policies they 
have fostered may be further Intensified for those re- 
entry women who, despite their ambition and commit, 
merit, may initially lack confidence in their abilities. 

Part-Time Study: 

Institutional and Individual Benefits 

Part-time degree programs can offer both institu- 
tions and re-entry women many benefits. As the num- 
ber of traditional full-time student declines, more and 
more institutions are turning toward part-time adult stu- 
dents-many of whom are re-entry women-to main- 
tain enrollments. Fees paid by evening and part-time 
students allow many Institutions to maintain staff and 
facilities they would otherwise be unable to support » 
Class participation by older part-time students, inciud- 
mg re-entry women, often provides mature perspec 
u f s m a vari «'y of subject areas. And, while part-time 
study requires re-entry women to juggle multiple re- 
f portabilities, it also offers them the opportunity to 
ease back into the academic context, to test abilities 
and commitments, and to move confidently toward the 
completion of degree work. 

As increasing numbers of re-entry woman enroll in 
part-time study, Institutions may wish to evaluate their 
part-time degree programs and related support services 



mis growing constituency, 

This paper discusses barriers re-entry women often 
face as they onroll-or attempt to enroll-in undergrad- 
uste and graduate degree programs on a part-time 
basis, and makes recommendations for change. 8 Many 
of the recommendations are based on policies and pro- 
grams already in effect on various campuses around 
the country, Some are drawn from separate papers 
published by-the Project on the Status and Education 
of Women which deal at length with institutional poll- 
elas as they affect re-entry woman. These include 
PC'-pers on recruitment and admissions, transfer poll- 
cies, residency and graduation requirements, financial 
aid, child care, counseling, basic skills programs sup- 
port services and graduate study." Part-time study ex- 
periential learning, and non-standard credit programs 
are also discussed in the Project's paper "Obtaining A 
Degree: Alternative Options for Ho-entry women."" " 

A wide range of possible actions Is included In this 
paper, so that Institutions can pursue those most ap- 
propriate to their Individual circumstances. Because 
many of the barriers which limit the access of re-entry 
women to full participation in part-time degree pro- 
grams also limit the access of other nontradltional stu- 
dents, institutions are likely to find many of the issues 
and recommendations treated in this paper helpful in 
increasing educational opportunities for other student 
groups. Moreover, substantial numbers of 18-22 year 
old students, whether by necessity or by choice are 
now attending college on a part-time basis, and asigni- 
flcant number of full-time students also participate in 
part-time programs. 12 Thus, an institutional evaluation 
of attitudes, policies am; practices affecting part-time 
degree students will benefit not only those adult 
minority, and re-entry women students who are proper-' 
tlonaliy most affected, but traditional students as well. 

RECRUITMENT, ADMISSiONS AND REGISTRATION " 
Recruitment 13 

increasingly, collages and universities have begun 
outreach programs and recruitment efforts aimed spa- 
cifically at adult women and other students who may 
wish to attend school part-time, indeed, publicizing the 
availability of part-time programs can serve as a recruit- 
mg device not only for re-entry women but also for tra- 
ditional students who cannot afford full-time study or 
who prefer to attend part-time, as well as for minority 
and other spaola! student populatfons-such as dis- 
placed homemakers, senior citizens and handicapped 
persons-who may wish to test out their desire and 
ability to sngage In college study. 

What the Institution Can Do 
• Assess how effectively current recruiting policies 
reach those re-entry women most likely to enroll on 
a part-time basis, such as: 
« women with pre-school or school age children 
* single parents 
•working women 
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Donna L recently Intsr/temd for a management 

m£» W P.*. Durln * ^ interview, 

one of the Interviewers noted that she earned her 

Wid%l£? lm * StUdeM Md a$k6d ,f ,t was s 

Lisa fi„ whose education was interrupted In her 
tumor year, needs to complete her bachelor's de 
gree m order to be promoted within her company 
Lisas two children, however, are still In ele- 
mentary school, and family combined with lob ,e- 
sponsibliities make It impossible for Lisa to carry 
more Van three credits a term. A single paS 
Lisa needs financial aid to be able to return to 

l ,oZl a "- S * e d °* S ,Wt know mt ^may * 

& 9Ven " *■ on - »«" h - 

™% beth J - araduated from a community college 
f S ,° c,u ' e ' s ^grsB. She intended to pur- 
t I t ' l St 8 nearb y diversity, but discovered^ 
much to her dlsappolntment-that she could not 
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■minority women 
« women without any college experience 
•women who want to complete previously started 
undergraduate degrees 

Ttuoy" Wh ° Want ! ° be9 ' n Qr r8Sums 8 radua *e 
• Develop and disseminate Information on part-time 
programs throughout the community In those 
places likely to be used by potential part-time ra-on- 
try women and other potential part-time students, 

» nursery schools and day care centers 
•elementary and sec , Jary schools 
9 minority organizations 
* libraries 

•government offices 
•local industry and business group;, 
•community organizations 
• Determine whether special recruiting strategies 
should be directed at particular groups Alverno 
College (Wl) distributed a poster picturing a you ng 

to and MkinB " Read y tQ "° bacl 

to school? Many institutions make an effort to In- 

elude information on part-time study In materials 
designed for minority students and other speclol 
populations. H 

* 2!S» r l dUCed ,yltICn ,or ,hB ,,rsl fl rou P e » "edits 
taken by returning students, Including re-entry 
women, who have been out of school for an ex 
tended period. Mount Vernon College (DC) offers a 
half-rate tuition for the first six credits taken by stu- 
dents who have not boon enrolled in school full- 
t md for at least three years. This reduction is high- 
if? L" tS br0Chure of cour « listings, which Is 
reprin ted In neighborhood newspapers. The Col- 
lege of St. Catherine (MM) has a similar program 



classes " *"* ° n ' y tor evenlno 

Mariana counseling major, had to quit her job- 
thus losing seniority-,,, order to fulfill the field 

7>17»7T m ,0r her d ^ roc - Aft * r fin- 
ished her held work and earned her degree ho w- 
aver she was unable to find a full-time counselino 

Z S T n - She had <° ^ek o n*' 

employment and start at the bottom again. 

Barbara S. was a part time graduate student when 
her t wo chddren were pre-schoolers. After Th" 
had accumulated 18 graduate credits-tiw max- 
imum number of part-time credits allowed toward 

U JrnnTnf egr(!e Bt her Institution-she had to 
enroll ull-t.me. Unable to handle a fulhtime 
courseload in addition to her demanding family 
respons,b,litle S , Barbara dropped out % 
midsemester. She had to wait five years before 
she could resume fulhtime graduate study. 



Bex up a central "hoi line" prospective re-entry stu- 
dems ca n call for course and related Information 
Include evening and weekend hours of operation 

th^Tf P ft 0V,d8 r8Corded m ^*> To maximize 
the effectiveness of this service, direct the call to a 
re-entry program's office or women's center, where 
a single counselor or other staff person is likely to 
be able to anawar questions in several areas or to 
know exactly where to refer the caller 
• Provide a "hot line" specifically for Information 
about part-time adult admissions, Be certain this 
line is in operation during the evenings ind on 
weekends, and/o. provide a taped message with a 

JKT nq 5 t * Ca " ed ,0r addltiona < in'ormallon 
Some institutions operate admissions information 
lines on a 24-hour basis. n 

Admissions 15 

"J}*??"!'! '!" d 9 thirt y 'l™ mi old woman tell 
me that the faculty :n her department Initially did 
not want her admitted to the program, frankly 
because at has age they felt she was too old to 
be able to learn. " 

-Administrator, women's re-entry program 
urban college, 1908 

nriS"^ 0 " 16 inStit ° :i0ns have be 9un to devise appro- 
priate admissions polities for adults, admission to de- 
gree programs continues to be a major obstacle for 
many re-entry women. They may have to contend with 
seemingly objective admissions policies which may in- 
tently discourage them, such as requiring Com- 
mendations from previous professors or teachers des- 
p ta the fact that such recommendations may be dlffi- 

ha Zl™ P0 'f b < e l ° ° btaln " ,h « Prospoctivo student 
has been out of school for a iengthy time. They may 
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a so hava to deal with attitudes and actions on the part 
of admissions staff that may, by implication or Intent, 
have a discriminatory effect. For example, women who 
have previously attended school on a part-time basis 
and/or who wish to enroll part-time may find both their 
past and present commitment questioned. 

Admissions policies and practices regarding part- 
time re-entry women vary widely from institution to In- 
stitution. Many colleges and universities are reluctant 
to admit re-entry women to part-time degree programs' 
however, a small but increasing number of Institutions 
have found ways to welcome them. Some colleges and 
universities are beginning to offer part-time degree pro- 
grams aimed specifically at adult students. Application 
and admission procedures In these programs may be 
more appropriate for adult women who have been away 
from an academic setting. Adults resuming their educa- 
tion on a part-time basis may not be required to present 
all the cnteria-o.g., SAT (Scholastic Aptitude Test) 
scores, etc.— still required by some Institutions for full- 
time undergraduate enrollment. In such instances it 
may be easier for re-entry women to cross the admis- 
sion barrier as part-time students. 

An institution can take many steps to tape the admis- 
sion process for part-time re-entry women, it can also 
provide a number of options both for Itself and for the 
re-entry women it enrolls in part-time degree programs 
to insure maximum flexibility and maintenance of aca- 
demic standards, 

What the Institution Can Do 
« evaluate admissions criteria for adult part-time sfu- 
dents to be certain there are no inadvirtnnf barriers 
or hardships for re-entry women, 

• Develop a favorable policy for part-time students 
and disseminate It to faculty, staff and students, 

• Publicize admissions criteria for part-time adult 
students both on and off campus, 

•Provide this info, .nation to relevant campus of- 
fices and centers-e.g., financial aid, re-entry or 
continuing education office, campus women's 
center, etc. 

* Distribute this Information in places likely >o be 
frequented by potential re-entry women, find In- 
elude It In brochures aimed at older students The 
University of Southwestern Louisiana includes 
such information in its DOORS (Diversified Op- 
portunltles for Older and Returning Students) 
brochure, 

• Use the adult education or re-entry office staff as 
liaison to help re-entry women deal with the admis. 
slens, financial aid, and related offices, Counselors 
with the Program for Returning Students at the Uni- 
versity of Maryland help re-entry women work out 
the details of part-time and full-time university ad- 
missions. 

• Train admissions staff to Increase their awareness 
about part-time re-entry women and their capabili- 
ties.' As part of this effort, hold a joint meeting of 
admissions staff with both re-entry counselors and 



currently enrolled re-entry women students 
» To Insure proper consideration and placement of 
part-time re-entry women, be certain that admis- 
sions personnel are aware of institutional policies 
regarding CLIP (College Level Examination Pro- 
gram) and other means of giving credit for aca- 
damlc and/or experiential learning, 17 Explain these 
options in admissions/recruitment materials where 
appropriate, 

» Assign each part-time re-entry woman an advisor 
from the time she applies until she completes her 
program. Such an advisor may be on the staff of the 
re-entry or continuing education office. 
• Extend admissions office hours to include even- 
Ings and weekends, If budgetary constraints pre- 
clude regular additional hours, open the office later 
in the morning, so it can remain open later that 
evening. Hood College (MD) offers extended hours 
for many of its offices. 
» Allow a prospective re-entry student to take one 

course for credit on a conditional basis to assess 

and test her interests and abilities. 
« Reserve several openings each fail for returning 

adults, including re-entry women, who desire "to 

resume their education on a part-time matriculated 

basis. * 

Registration 

While registration can be a time-consuming and frus- 
tratlng expirisnes for any student, it can constitute a 
significant barrier with long term consequences for the 
re-entry woman enrolled or attempting to enroll In a 
part-time degree program. Most part-time re-entry 
women are unable to spend a day or longer standing In 
lines to register for classes because of work or family 
rasponslbllltles-as well as the possibility of attendant 
of 8alar y a nd/or child care expenses. More Im- 
Jortantly, part-time degree students often have compli- 
cated schedules which make it difficult to arrange their 
classes, particularly when required courses are offered 
infrequently or rarely during those hours they are able 
to attend. Thus, being "closed out" of specific classes 
may effectively inhibit their access to higher 
education, 1 " 

What the Institution Can Do 
* Evaluate registration procedures for any negative 
Impact on part-time students, In some institutions 
part-time students may register only after full-time 
students have registered. 
» Consider allowing part-time students to register 
before full-time students, Recognizing the compli- 
cated nature of part-time students' schedules Sul- 
van County Community College (NY) reversed the 
usual" order of registration." 

• Set aside seme spaces In daytime classes for adult 
part-time students, including re-entry women so 
they will have access to class in day as well as 
evening sessions, 

• Allow for registration by telephone and/or by mall, 



Students In some metropolitan areas can register 
for courses it a numosr of Institutions by calling a 

credlt a ca?d^ ber Charfling Course fess t0 8 

" *J y ■ ons-step registration process. The Diver- 
sifted Opportunities for Older and Returning Stu- 
dents (DOORS) at the University of Southwestern 
Louisiana features a computerized registration pro- 
csss which allows students to apply for admission 
select courses, and pay foes In an average of 15 
mlnuteMUp to 15 hours of academic credit earned 
as a DOORS student can be applied toward a USL 
degree.) 

* nX* lhe P r ' or,, y° f ^glstratlon depending upon the 
nature of the classes, Indiana University has pro- 
vided two types of evening classes: regular on- 
campus classes offered In late afternoons and 
evenings, and courses sponsored by the School of 
Continuing Studies. On-campus students have 
been given priority in registering for the first type of 
classes, and part-time adult students for "the sec- 

• Coordinate registration priorities with the continu- 
ing education or re-entry office and with the aea- 
demle divisions to be certain part-time re-entry 
women will have access to the courses they need 
o complete their degrees, A system covering the 
first two years of bachelor's work has been set up 
by the Center for Continuing Education of Women 
at the University of Michigan. 23 

FINANCIAL AID 1 * 

"Even adults with demonstrated financial need 
am not always considered to be 'really needy ' 
After all. the argument goes, the returning 
woman has been supported by her husband all 
along, so why should she now get financial 

—The Determination of the Financial Need 
of Adult Part-Time Students in Post. 
Secondary Education 21 

Adequate and suitable financial aid is often difficult 
for the part-time re-entry woman to come by, and many 
potential re-entry women have cited lack of such as- 
sistance as a major barrier to college enrollment." 
However, this Is an area in which changes are occurring 
for adult part-time students generally, and more spe- 
cifically, for loss-than-half-tlmo students. This latter 

!™. PWl0U8ly 8XClUded 6ntlrely ,rom federal aid 
eHgibllity. are particularly likely to be re-entry women " 

They may well be prohibited from taking more than one 

course by lack of funds, work responsibilities, family 

commitments or lack of self-confidence. Under the 

Higher Education Amendments of 1980, institutions 

may, at their discretion, use up to 10 percent of federal 

allocations under the College Work-Study and 

Suplemental Eduoationai Opportunity Grant Programs 

[SEOQ] to aid less-than-half-time students 



However, it takes more than change in federal aid 
legislation to .guarantee re-entry women parity of ac- 
cess to available funds. Many part-time re-entry women 
have long assumed they do not qualify for foderal flnan- 
ciai aid because they are not full-time students. Yet for 
several years, the major federal aid programs"— In- 
cluding work-study— have been available to students 
enrolled at least half-time In dagren and soma eer- 
tificate programs. Recently the federal government 
revised Its needs assessment formula so it is more 
equitable for Independent students as compared to 
dependent students-espeolally for independent 
students who have dependents themselves-e g 
single parents with children. The government has also 
lengthened the period of aid eligibility to accommodate 
part-time programs. Nevertheless, aitnough many adult 
part-time students, Including re-entrv women are 
technically eligible to receive federal aid, financial aid 
administrators in postsocondary institutions often ">■■ 
preference to full-time students over loss than fuli-ti... 
studsnts, and are especially likely to question both the 
"need" and the "seriousness" of returning women stu- 
dents. This attitude has also prevailed at many 
sources of Institutional and private financial aid- part- 
time and/or adult students have generally been deemed 
ineligible to receive support. 

What the institution Can Do 

' Make certain that financial aid administrators are 
familiar with all changes mandated by the Higher 
Education Amendments of 1980. 

« Advise potential part-time re-entry women about 
ihslr eligibility for federal financial aid. Inolu.ia this 
information in materials aimed at recruiting re- en- 
try woman. 

9 Inform part-time re-entry women of the number of 
years of eligibility they have under various federal 
programs at the outset, as they can be prepared to 
make alternative funding pians If eligibility for fed- 
era! aid ends before they complete theiredueatlon 

« Inform part-time re entry students of state aid pro- 
grams for which they are eligible, Minnesota for 
example, offers "Minnesota Part-Time Student 
Grants" which fund participation in either degree 
or certificate programs. Florida has a similar oro- 
gram. K 

« Review eligibility requirements for Institutionally 
based aid to determine If part-time students can be 
eligible. Collect data to determine if part-time stu- 
dents are more likely to receive loans, rather than 
grants. If necessary, revise eligibility criteria and 
distribution of loan and grant funds, so that part- 
time students have equitable access to grants 

» Set up guidelines to help financial aid officers de- 
velop aid "packages" geared to the nes ds of adult 
part-time students, Including re-entry wtmen. Insti- 
tutions are often reluctant to award gran: funds to 
adult part-time students, and instead offer loan and 
work awards which may be burdensome or imoos- 
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^oHIcMheacadrtdMi * ™ s u ents for each credit hour; 4irs i 

nan C f a ialdofflc6iopr 0 vid e f| nane i a!88S 52! J^" 1 me s t^ents a reduced rate. Ironically, Some fss 

^ntry wem i,Th e Cinltrf 0 r CO ntiSlto ^ ructu « a . Particularly a{ i ar0 i state unlvs it I m 

Hon of Women at the University of mS^' ^^^^MmikS 

* j" conjunction with other J ? S^^^re* 

«| 0 ri u IH| ms o r p a , ta5tu ^ n8 Jj ^^m^ Mtm Z 
«m campuses to women „ ™ II ? Wwtl " m ta '* n'mude 

groaufJeorgraduate work was Interrupti?' 35 5ta,e residents enralfed f ull-Hma. 

• Develop a asperate alumni asiodatipn lor Dart tlmB 
adult students with mm\ din.™, i / 
ife Hasn ' s w >m sBvsral Olftsreni dues eatagr r- 

* Encourage parl-irme mty women graduates to 

^"sNonlrlbulionolorsohoiara^Wi 
w aid sthar rsBntry studsnts 

'^ialomnlopwoniitoaidratainp 

- 5 a * to family rasponeibilitiea them- 



IVfiflf (fie /nsWfyf/Dn Can Do 

* Evaluate f fl@ stmetures and devalop ar) 8 q ultflb | e 
poircylorpart.tlmeitudenta'fees. 

* Walwi or anew raductd fees for aarvlces not likelv 
to bo us.d «tenilwly by part-time atudente, sucr , 
is parking fin, 

* Allow optional (ess for sirviois lhat may not be 

■*mm!LiT ™ - ,Simm » them. and studsnt activities tees, 
selves are Nkely to understand the fundlnq needs 
J • « pirMlma students and to be W |||L m . TRANSFER POLICHSAMD 
!r '* s - RKIOENCY REQUIREMENTS 1 ' 

is and residency requirements can be 



tribute. 



Jart-tlmB re= 



grants, loans, and/or work opportunltlai f sr p 6rt . 
tlmeresntrystudants. m 

*;;;P»'l»*^^pl,rafld include 
pan- t me studenli. Soma inaJtutlons snable adults 

Uf .: tosch »^^l»iloni m e m birol 
me revr.!ty isalreadyenrjoilad full-time." 
' Adopt an educational savings plan In cooperation 
with iocal industries. Such plans have been offered 



major obstacles to degree., 
antry woman. Such barriara l^,„„ 0 . 

• policies or practices prohibiting transfer of oradlts 
fw Independent study, ejttinslon and/ar evanlno 
clasiestowardadegrei-ivin whin those credits 
nave been aarned through wloua divisions of i 
single institution " " " " 1 s 

• residency requirements which specify that e car- 
ta,n number of credits must be taken as a fulMime 
studtni In order tn^mpleteadtgrte 

is, In particular, may make It 



hv k r 77 ucn m m bsm Q'fered mm V requiremtnts, In particular mav n 

J^^ W^iw^pta, f-*iess of how long they attend an 
ra aacn el i ble employee and family member^ - 
Miches additional employee contributions u 
cerwin amount." Part-time adult students art 



L\ ■™« ™Mltendan Jnstltu 

Itan, how wall they fMrfbrm. or hour msny endlta thm 
earn. " - -J 




' I' epWona that provide financial aid 

«e professional organizations, corporate 

oundatas, and other pups who offer aic I to re- 
urnmg wo „ @n for par1 . tlme s(ud _ __ e fi _ 

K folr ionalWc .'s Foundation:, he 
W*l Loving Cars Scholarship Program, etc, me 
*entr/ or continuing education office mightdevel. 
oPMch a list In cooperation with the financial aid 
omea for inclusion in admissions materials } 



Re entry Students 

concerning part-t 
istltution to insi 



;osi 

Just as admissions 
adult students vai 



inai urnit both their time on campus and the amoirnt of 



INMart-tlmes iyandoff-oam us cS' 
courses, ■ 1 

' oooib!"' Ml, | " 8 P5 " { ' M 15 kl m mmi> m 
- ,nB wooing, weekond, Independent study m 

tension »nd othe,- credit work with regular college 

• in W*icNsisforcredlllowardadigre 
* ivalua e policies oon ee rnin B th. transfer of | r e dI 'f 

wtirlislltutionsloaiaiiiheihaveadlspr, 
ionili Imp jot on ri-intry womin, miny D | whl 

^™****"**«** 

EARNING A DEGREE PART-TIME- FLEXIBLE 
OOURSESCHEDUUNQ IS A NECESSITY" 

Motions lire taming Increasingly aware of the 
* PraJipart-timeidultsMMawllhsc hedu 
Jopttatalwlllailowthemtoeirnad.g,,,^ 
do w within a rtwanabta period ni h,,-* Rm wumim 
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be rna^r obstacies to earn in g a degree ' 
'Jteichedulesthatrequlrethemtospendigrei, 
deal , ^''^ on campus between classes or thit ef- 
J* ly enythamaccessto require dcourses 
* a iflcation from partldpatlon In IntemsWps 
and field woft ¥ 

fici houn may 0i inconvenient for part-tlm a stu- 
dintswlthllmltadtimeoncampus 
Wff*and varied scheduling options 
Ffajngcommunlcitlonbetwiental, 
W;adui.studen!s,many|nstl.„tionshave 
s o naccommodati the needs of most part-time 
sujdents, including re-entry women, wiiheutE 
wuriicontantoriltirinflacadimlcstindarda S 8 



for evsnlng and otht radult students " 
^ Sit up bioek-sohidulert courses so that students 
m include several couraas In a small time sea- 
mant, The University of Houston (TX) offers an 
aitarnoon program fn a special block from 12 noon 
to 5 p.m. A joint projeet of the Coliegi of Humani- 
ties and Fine Arts, Natural Sciences and Mathe- 
matlcs and Social Sciences, these block courses 
are designed to help students seeking a degree 
meetthsuniversltrsgeneriirequirimentMndare 
pen to non-degree students as well, The Women's 
Nrim at Seattle Central Community College 

(WA) offers college orientation, basic skills, and 
»eer planning courses In a block ol time geared 

* Offw e wSo enfi | Wlth SCh001 a 8 6 ohildren - 
Iramis, and/or short couiies ol Intensive study so 
that amployad re-antry womin can complete thsm, 
Stuoen s 25 or over who have already finished two 

Fears of college can participate in the "Ons Course 
ale Time program at Cornell College (IA). Each 
course lasts 3W weeks, thus allowing students to 
give one subject their undivided attention, and to 

wnip ete a course while on vacation or release, 
time from work, National University, San Ota 

( M,o«erscourS68lnmonth-longmo 

eertaln of their majors to discuss availability of 
coursa offerings for part-time stydenta and ore. 
jfcledtlme-frameafordigreecomplitlon." 
♦ Encoursaa fic.,|jy to establish "telephofis hours" 
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Me Insi 

' Sv'suchT™ f m ]mm ^ P"*e 
Mil,,! , ^ M "* cooperative edu- 
n ff 8r M«™s,short.|erm evening clea, 
ti™I!! ra f!f' 8rMpr5 S rwi '(Abrlefdiscrlp. 
» °f each of these options along with a discuS- 
slon of he opportunities they may afford re-entry 

! i ° § ff Alt «lve Options for lle-entry 
Women, and attached as an appendix,) 
• Jj «P classes in til m ^ te any pastime 

J **MtosHenM.g,allow all 
*nts * usually lake evening classes to take 
a course during the day if they are able to do so. 
* Extend opportunities for cooperative education 
programs (Internships) and ethir field work expert 

!HfH a ? ( Pi ?:! ,ni> d8BrM ^doihfriduitejucation 
students. This can be especially important for re- 
entry women, many of whom may be deterr d f 

consistent with course offerings available to part' y ^ 5eM 10 f W setae is lpl | y 

«™ «l ivaning students, Work eooperal J " i„ 6 ? mm ^ «• need ail students 

*ltfi the re-entry or continuing education office and Z, im * ^ lr 

"^■•iLpi! I Jf " " * W * *s, libraries, 

se Ippalternatlvewaystomeetd partmeS 5* f ' ? ^ - *U skills centers 

distal requirements when articular courses f J?* ™ r «^omen may also have 

* r '*""-i mi fPselahied needs In a number of Qtherarias such as: 

'OllerivenlngindweeMndcliasisonasequenllel 5?!"°" S "! C ™ utsf housinq and 

teis io facilitate completion oi degree § *' * ioal ins, "™« ^ health or , and 

K " f pl ^ la ™Wtotep| a „ s „,seta, 

• Distribute a listing of dagreet which can be earned "ave family an d/ 0 r job respor,. 
y evening ain„d,„ CHo nm m §|u , to have been out of school for some time, 
dent n,rjl,y re-entry women may alio hiva a particular need f o ; 

' Fpstr , prallonheiwi8niiri,eniryorconlln. 2?T iC f losa18 m ^ W Into 

"5 «- mm and the ac.de N 252* " m lervta ,0 * is 

sions in planning course schedules to fteSL T ? P8lbl6 ' 

gree compl.tlor, by adult part-time students^ rt JSf ,l * lto8, «^l«e»d support 

Mfry women, The CentarforContlnuIng ErSfon ? f^'™' m mm < M * A 

"J- iHheUnlversltyo,| 0 ; £ Kl^^^U 

* la academic divisions to schedule course S £ J CMpus to * '™ 

staff or other studen^- are abla to make full , .a of 
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them. 

Because several of these services are crucial for all 

,nn ,7 ^ men ' th6 Pf0j6Ct on the s '« tu s and Educa- 
tion of Women has published aspirate papers" on 
counse.lnfl. campus child oare , Lslc skills and 

of he %r°!!! Sm '/ n ? StUdent SU PP° rt services; Many 
of the recommendations in those papers are of par- 

S P °T m f ° r ,Mnt * *omen whi enroll on a 

™ C nmm!^ .r r8V S mn ° b8Sls - A solected list <>' Ihose 
2!f tas has been compiled here, aiong with 

Sad^tuh U ° fl f'! ,0nS and Stra,e 0 |es f or change, 
to Si *h "I f , " tsrest ln a Particular area may want 
Lriff^H 151 °/ commendations in the paper 
spaclfloally dealing with those issues. 



IVAaf ffte Institution Can Do 
Information Services 

* , D h eVSM ° P / ha . nab00k specifically designed to meet 
he needs of part-time re-csntry women. Provide a 
list and description of support services particularly 
relevant to part-time re-entry women's needs. In- 
elude hours of operation, and the name and phone 
number of a contact person or office to call for ad- 
ditional information about each entry. Distribute 
the booklet through the reentry or continuing edu- 
cat on office, and include a copy with recruitment 
materials aimed at part-time students. The Univer- 

-sLIh i2[^ nd . , h3S f. Ublished a simllar handbook, 
Second Wind," for all re-entry women 

• Publish * newsletter fcr pari-tme and/or evening 
students. Many Institutions have such newsletters 
often put out by a part-time or evening students' as- 
sociatfon. 

» Encourage the student newspaper to Include Items 
about, and of Interest to, part-time students. 

Extended Hours 
• Extend the houra of administrative offices, learning 
resources, counseling centers, etc. to Include 
evenings and weekends. Where budgetary con- 
straints prohibit extended hours on a regular basis, 
open offices later one or two days a week, and keep 
tnem open those evenings. Hood College (MD) 
Keeps its library, health crnter, and learning as- 
sessment and resource center open regularly in the 
evening*, its admissions, continuing education 
financial aid and registrar's office are kept open 
one night a week, as are Its student affairs depart- 
ment and student bank. 

Child Care 

• Assess the need for child care services on or nft ir 
campus. Include part-time students, especially 
women, In the evaluation process. Part-time adult 
students, especially part-time re-entry women are 
more likely than most groups of students to need 
child care arrangements as a condition for enroll- 
ment. 

* Evaluate child care fee litles to be certain they are 
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*JS P ; tlme s,udonls - SQ me Institutions 

with child care facilities effectively exclude part- 
time re-entry women by requiring that each student 
use campus child care facilities a minimum num- 
ber o hours per week to be eligible to use them at 
a I. Others set no sveh minimum, while some, like 
Alverno College (Wl), offer drop-in babbitting ser- 
vces at a nominal fee specifically for part-time 
students, 

• Provide child care services In the evening and on 
weekends for part-time re-entry woman and other 
adult students attending evening classes/weekend 
colleges, or spfciaroonferenoes on campus 

" ?,h' el0P .. <l CM P flra "«» ehild care program with 
other colleges and universities in the area to max- 
'•alze scheduling flexibility. 

• Where possible, provide a variety of child care ser- 
vices at different locations on campus. In addition 

f ar| y chlldh0 °d 'taming center which has 
oared for the children of students, faculty and 
community residents, Federal City College (n"w 
Ptrt of UPC) offered babysitting services fort 
to 6-year olds In the library's media center. Children 
were able to enjoy the college's audio visual 
resources while parents studied. 

Transportation to and from Campus 

• Evaluate the transportation needs of part-f'me stu- 
dents, Including re-entry women. Include re-entry 
wwnen In the evaluation process 

• Where possible, make special anangements for 
^M m ,•K ,Uden,8 ,Q use '^nsPWatlon services 

ty organliat ons. Parks and recreation depart- 
" ; ' ne Qlrl Sc outs, and boards of education of. 
i own and operate their own buses and will 

ZEn!" C00p6rate ,n the transportation of older 
students to campuses and other locations 41 
• Establish a student minibus sy^.em and B vt on rf 
rldershlp .llglbnity to pert-tlme «i 
own aivorslty (DC) operates five minibus "SSL 
In the greater Washington area and provides 
vice for full- and part-time students travelling from 
off-oampus housing to the m,«n campus and aS 
to the University's Law Center. Buses operate mos? 
evenings until midnight, on extended hours during 
exam periods, and on weekends on a" radioed 
^ ,0 =p a QUT8 (Georgetown University TraS 

eZ^^T SefVlce 13 operated *V students 
employed part-time, and carries passengers with 
student ID's fora fare of 40*. « n oers witn 

* Coordinate commuter services and Dublin™ ih»i r 
avsiicb.iiiy. Hood College (MD) has sef up a com- 

EX£ I ? ° me *° hSlp Stud8nt8 wltn transpir- 
ation problems, established a commuter student 
union provided for emergency overnight hous- 
Coifege " 8 " Commu,or ' s Qulda to Hood 

• UM tuition rebates to help commuting students da- 
fray the cost of driving to campus. Simpson Col- 
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SS/ , 7 fc U8lnfl , th8 S,09an " You take class. 
We II pay the gas" in billboard and radio spots- of. 
fere students a tuition reimbursement based on 
distance and frequency of trips 

• Give part-time students, including re-entry women 
■ parking lot sticker at no eh^f, o r a, a feeTess 
than that charged full-time students 

* fiT?- B eenJra " y ' 0Cat8d P arkln B area for part- 
time commuters. 

Transportation on Campus 
' Minimize en-campus transportation problems bv 

flSiT - y fe * enfry wem9n ' Ha,vard Uni - 
varsity (MA), for example, uses Dudley House for 

non-resident undergraduates to houa.7h. msmuUi 

2£« . ^ 8nd a ° afet9rla - Where s ^h con- 
solidation is not possible, an institution might 
make a particular effort to locate c| a8ses for re . | n ! 

'Advise re-entry women, particularly if they are 
evening students, which pacing lots are neVeam 
pus shuttle buses. Mali maps which showing 

ancl o, »h'T' e ^ r0Ut8S «° rB ' entr y women in aS 
vance of their arrival on campus 

* riiV! dm f bUddy 8yStem 0r an eawrt "rvlc? for at u- 
stltu lo Wh ° ,ak,nB 6V9n,nfl ela8M8 ' At many T 
5cS!« ' CampUS P0,,C9 Wl11 prov,de ^ch a ser- 

' e^ailS" 9 ? Part "" me e£ »'nmuter S can 
ItudLts ' ° f mMt W " h ° ther parHlme 



is 

• Examine existing student housing policies to as- 

Hes by part-time students and/or by students over a 
certain age. (Such age limitations may violate the 
Age Discrimination Act of 1975 ) 

*rSfn, 8h0r !' te,ni h ° USlnfl f «I»rt-tlm. and non- 
K ir 7 r m ° n dUrlns Mam 'MtI 0 n perl- 
Ms, and for re entry women who take only a few 
courses but travel long distances to do 80 
" ,tl al l P P,a " 8 ,or8m8r flency overnight housing for 
use by commuter students when inclement 
weather makes travel difficult or impossible 
Reserve space In existing dormitories or' In off- 
campus facilities for weekend college gfuden t. 
who may wish to remain on campus those JJSSnd 
evenings when classes art aheduled, A number of 
rotltuflons which offer weokond colleges suoh aa 
M^einC 0llBfle (IL) . the Col|ege flf g%%*£ 

(MN) and Marymount College (NY) provide such fa- 
cllltlen. Students from other states often coma 
great distances for mese programs, some commut 
Ing each weekend by air travel 

* "•; ue, 1 t Sf, numbtro ' or » dl *» raqulrid for students 
to be eligible to live In campus housing. The Un'ver" 



slty of Wisconsin, seekinn to ensure that low-cost 
unlveralty-owned housing was available to "lose 
students with the greatest need, made such ar- 
rangements for students who were single parents. 

Food Service 
* Extend the hours of full or limited cafeteria service 
where possible. Lack of adequate food service may 
be a particular problem for reentry women who are 
part-time evening students and commute directly 
from work to class. y 
« Locate vending machines near classrooms reed bv 
evening and part-time students. Such machlneaara 
most likely to be in dormitories and atofent unions 
which may be mo.j convenient for full-time resi- 
dent students than for part-timers. 

* Provide part-time re entry women with a map show- 
leg locations and types of services -dining halls 
cafeterias, snack bars and vending machlnee-and 
designating their hours of operation. 

Medical Insurance, Health Care Services 
and Emergency Contact 

• Evaluate existing health Insurance policies and 
health care Mrvlces to sea If part-time re-entry 
women and other part-time students are eligible to 
participate and art adequately served, include re- 
entry women in the evaluation process by survey- 
ing them for their opinions about existing policies 
soliciting their suggest!;^ for Improvements, and 
having them serve on an evaluation committee 
Also include on the committee personnel from 
health services, continuing education and other 
concerned staff. 

* Offer medical Insurance to all full-time, part-time 
day and evening students. Institutions may wish to 
charge a separate fee lor these services if part-time 
students are not currently required to pay "com 
prehenslve fee which includes medical coverage 
Work wltn Insurance ewipanies to device a plan 
that extends Individual mHqt family coverage to 
Itm than full-time sluaents, 9 

• insure that medical Insurance policies are free of 
age limitations which may have a discriminatory 
impact on re-entry women, (in some states, student 
health insurance policies are available tor full-time 
students only If they are between the ages of ll 
and 26. Such restrictions, whether applied to full- or 

t^7oM$3 t8, mayv,0,a, ° ,h0Afle D,scrlml " a - 

* Offer medical and Hesith core services for part-time 
s intents, Including day and evening students Tn 
stltutions may wish to charge a separate (prorated) 
ee for these services If all students are not already 
required to pay a comprehensive fee for them 

* Provide medical and health care services on a floxi- 
ble i schedule so that such services are available to 
part-time and evening students as well as to full- 
time day students. If additional hours are not feasl- 
ble because of budgetary constraints, consider 
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cin remain 



m» mntoo studints-wlth in 

Nc ^wtstern University (IL} fetve the Program an 
women s office telephone number with their child 
care providers, children's schools and/or hus- 
bans ssmployer, and SU p pjy the Pf0gram wi , h fl 

c oy o .helr own class sohsduies. The Univafsity 
»iMarywolfirsailmiirsirvici. 



sic Ski 



us and II 



OlffSSS 

.„„„, s and rerreshar 

Mwj pregrams to be eertaln that part-tlm« 



• Develop a rangs 0 f credit and/or non-ei 



! mines lor Mi) wn 
and acheduli thorn at diffirint timti duflng the 
wry snd svening and on weekends. 
•Offerbaalcakfllspiogfarnslr 




Jfitaunitycollise-sta^j; 
W offers basic skills, coifege orfenlation and 
_ careerplanningcourses from l!00to3;(10p,m. 



sir sis by us. 
iBsettss, study guides and 
rsaging asaignmanto, REACH (Riniwad Expicti- 
WWdyltslnContlnylng Higher Edueallon|a| 
thiUnlvifiityofMlefliaan Dearbnrn 0 « a « s = 

•JJjJ* flshelp in specific anas-iueh as 



* CosrdiniH ntivitiii with iht n-intry ar eonting. 
Ing education office as well as with the fjnaiieiai 
aid oftfce to prsvidi part-ttrnt re-antry women with 
me smpioyment options most iuitabie to tJietr cir- 
cumstances. 

•»di Information about coopsrale education 
programs In rnatirfals distributed to parttlme re- 
*ntry womars, Such proirams tnibli itudants to 
gain on-the-job axperieriee In paid or unpaid Intern- 
ships wfiile compiating digres," 

* Kaap the stadtnt empioymani offlca open durine 
Jeyrs whw parMlma re-intry wonieii are llkily to 
have acoass to i,, if budgst constraints praclidB 
regulir txtsndid hours, opfn lats one diy so thai 
tha office can remain opan in tha everting and/or 
Keep the office open soma weekend hours at the 
biginilngofthiiirnistif. 

stydant houriy workers ]n jobs for which work la on- 
going and dally deadllnoa are not usually Imposed 

in such position;., part-tfme re-entry women might 
work ir^guiar hours convenient forthem, and stijj 
meet ha job's requiremants by week's and The 
U*3lly of California at San Diego, for iirt 
w mellmes alow students who m ' 
work -study to work hours. 




B re-antry womii i graduatai and fo 
a or 




fofy, oner peer 
.) at designated times 
women's centef and/or conth 




Student Employment 
1 Train persei 



ployment, 

•Nuaie i camp employment office practices to 



. „., Jilcr re-entry gradu- 

f"! h fs m% reipanslbil'lss m share fulMlma 
"'*"■'—'- " | 
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• ^ h !Uflt8 J , ^ ,a * m aetl¥,t y •Ufllbiifty and fee poffclea 
to be certain re*entry woman are not excluded by 

!k, n ,! nr88ident ^ Part-time status. Where 
^ possible, offera reduced student activity fee. 
s student govemment and other campus 

Ti h ii \® Mlwilr -* acl * s M to- 
me Both part-tkne and full-time re-entry stu- 
dents. For exampif. the student government mfgrit 
jmw speolal socfal svenfs such as an annual 

• ^courses oarllelpiticn of part-tlmeni and other re- 
is In campus govarnment. Establish an 
rd composed of re-entry etudents to 

Pldi nput on camp government decisions 
that might have particular impact on Ihs part-time 
fwtrypopulallon, mm 

• inosura 8 a student govimmental bodies and other 
«*! PP to hold meetings on evenings or 
mekefidssoDart-tlmoMninf,,^!,,,,,.,,,.:,. 
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entry students are abie to attend 
• f ncoufsge and assist In the da veloommiai. 
™ ««l student association tend to I 

'JRADUATiSTUDY 4 ' 

Tlie part'tlme student i» nu, u . 

pis 

fittest 

, h " 1 mm hove so great an [mDacf Vst 

===== 

eph««Uk- ww ™b5, Having been out nf 

• imposition of a ta hii (s, ik - 
iraduatisfydv f 8 W ,9r to completion of 
puii3udy.Atscmeitity t |on Ms tuaiotnas 
from three to seven yairs i n which to compie e the 
degree, after which she may j§ required to re take 

JWta continuing h ir SM |J| 
! ^™^«yatipro, SMMa , advtos 
aiu rarpan-time graduate study 

IMIjMIi 

school part-time, whether during the day fn ^e 
™inpronweekends im ^' m 
•Malnteln records on parHim* graduate students 




• Daiamine whan part-time graduate students are 
most NNsly to be en campus and encourici te e u% 

aurin^fhQsilimJr'^^^ '° h0W 0,flM 

• inccuriBs graduate professors and advlsorstoaBt 

IS!? 

students; nwim and ofha. graduate 
' Explore innovative options lor schedule wmIim 
. weekend eofi 

? ° f L ° nB iSiand University (NY) offers a 
* f f^egree P ro gra ihu 
wakind college. Jusim Morrill Coliegs (Mh h s 

Saturdayoiass? mm ^mm 

• Allow part'tlma a 
womer ' 

'* m 1 10 ^ccetd in graduate school 



2 J regarding p art ,ime adS 
Btudy options, and published the results as "Part 

'E^^-leia*.. 
dents so thay may study or meet other part t rne 
studentsbetwieneiasses. ™ 
• incourage the deveiopment of nirtti 
WwdlcilsiudenisjhbLlS 
with Ghiidren to eombint career and ST 
Pibllitlismoreresdiiv sl EJT'r 

WlgnagarlbiarMnminik.ti , . , 
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oiTic recommendations.) 

* Assess private scholarships administered by the 
Institution to determine which ones can be applied 
to part-time graduate study. Make this information 
available to the financial aid office, the reentry or 
continuing education office , and to potential part* 
time re entry students, 

* Publlclie the existence of aid for part-time grgd* 
Mate students, _such as the Una Lake Forrest Fel- 
lowahlp of the Business and Professional Women's 
Foundation, 

* Hold a workshop for potential returning graduate 
women to acquaint thorn with sources of aid availa- 
ble at the school and through their own communi- 
ty. Many adults are not aware of local scholarships 
or tuition reimbursement plans available through 
employers, 

* Make short term loans available to students to tide 
them over while other sources of aid are being pro* 
ceased. The University of Akron (OH) provides such 
loans for up to 60 percent of Instructional and gen- 
era! services fees, No minimum credit load Is re- 
quired In order to be eligible, 

* Examine the criteria used for awarding research 
and teaching asslstantships to assure that they do 
not disproportionately exclude part-time re-en* 
try women who are otherwise qualified, 

Additional Recommendations 

In addition to the preceding recommendations in- 
stitutions might also find the following strategies 
helpful for part-time re-entry women and other part-time 
students as well. 

What the Institution Can Do 

* Issue a clear policy statement to help change facul- 
ty and staff attitudes about part-time re-entry 
women, 

» Gather data about part-time re entry students to 
assess the adequacy of Institutional policies and 
practices, 

» Set up an orientation session for faculty and staff 
to bo conducted by the reentry, continuing educa- 
tion or counseling center and by enrolled part-time 
re-entry women. Use this session to sensitize facul- 
ty to the needs and capabilities of part-time re-entry 



wiuBi siuu> options ior re-entry 
women. Alumnae associations are often active in 
the production of such guides, The alumnae asso- 
ciations of Barnard, Bryn Mawr, Mount Holyoke 
Radellffe, Smith and Wellesley, in cooperation with 
the University of Pennsylvania, helped fund Return 
Engagement: A Woman's Guide to PsrMlme Work 
and Study in Philadelphia, As mentioned earlier, 
the Associate Alumnae of Douglass College (NJ) 
surveyed nearby Institution to determine their 
policies regarding part-time and other study op- 
tions, and published the results as "Part-time Grad- 
uate and Professional Study in the Metropolitan 
Area*' 1 

• Publlclie the achievements of part-time adult stu- 
dents, Including re-entry women, In ail campus 
media, 

CONCLUSION 

The part-time re-entry woman may weM encounter 
policies, practices and attitudes that are either dismis- 
sive or punitive because of her sex, her age, and her 
part-time status, Increasing numbers of institutions are 
setting up new programs or modifying existing ones to 
help the part-time re-entry woman overcome outmoded 
stereotypes and ease back into the academic environ- 
ment, so that the adult part-time and evening student Is 
no longer "the educational et«p-ohlld" In higher educa* 
tion* 
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- - .. . 9 ^wMif*iH sushis; 

'•After getting home from work, and fixing din- 
ner, I barely had enough time to maks my 7 
p.m. Glass. The campus library closed at 9 
p.m. —just as my class would end, " 

The problem here Is not that the ivanino 
classes are scheduled at the wrong time. To ml 
con «iy, evening divisions are often the only 

•Si f ^T* WT em P'°^ women or those with 
small ehl terzn to go to school. However, the ac 
companylng services that many students need 

cram I S ,n the evenin S lf «"•» 

SSL?- 9 8 . t0 bS succossful - 0ft «« evening 
students cannot easily "get away once In a while" 

off U ? 8y l ° fl " rut f0rms ln ,h * "nancla. a!d 
office, talk to an academic counselor, pick up test 

mur?H° r U f thS llbrary ' Som etimes they must 

w f SI M T ° r 1™ a bab ^ sltt ^ bef ^ they 
r f t0 *> theie things. The school that re 
quires evening students to revert to daytime 

ItaTIiIl/T!" procedu ^ sends out the signal 
that night students are not as Important as day 
students. To avoid giving this Impression, Institu- 
tions can make alternative arrangements bo that 
the student services that are available as a matter 

aL°f ti rM h Ur '" fl the day W|M be «c*aalbi a 
some time during the evening as well, 

Summer Programs 

Summer school has been around a long time 
Many new courses with eye-catching uiles start" 
as summer courses when faculty use the summer 
sessions to try something different, But whether 
summer classes cover Innovative or standard ma- 
te rial, whether they are taken for credit or not, the 
demands of summer programs on the student are 
usually just as stringent as those in fall-to-spring 
courses, H Iy 

Summer programs can be especially helpful for 
women who want to re-enter school. Women with 
ehl dren may be able to attend summer classes 
that take place while the children are In cam.) or at 

Shhm SUP ,° rvised commun 'ty center aetMtles. 
Additionally, classes may coincide, at leas,! par- 

hl y, Th Va M a, 'n n time that w °*lng women 
have. This would allow re-entry women more time 
to concentrate on study as they ease back into 
the academic world. 

Apart from the convenience of scheduling for 
re-entry women, the content and presentation of 



continue their studies in the fail. For this 'reason^ 
returning to school by way of summer session 
may appeal to many re-entry women. 

Weekend Colleges 

a H° 1 ? e «°L the nevver schedulino alternatives for 
adult students is the "weekend college." Briefly 
described, a weekend college enables adults to 
attend classes on campus from Friday evening to 
Sunday afternoon several times a month, with the 
objective of earning an associate, undergraduate 
or graduate degree. At some schools a weekend 
college student with a full course load can earn a 
degree In about the same time as a full-time "tra- 
ditional student. Programs vary somewhat from 
campus to campus, with some schools providing 
overnight dormitory facilities (Mundeleln College 
!U, meal programs {Marymount College, NY) and 
programs for children of students (C.W Post Gen- 
. tor of Long island University, NY). 

Since weekend colleges are still relatively new 
many institutions offer a rather limited scope of 
degree programs through this plan. Underarad- 
uate degrees In business, management, com- 
munitions, and human services are among 
hose most often available in a weekend college 
format. In many weekend degree programs, over 
80 percent of the students are already working 
full-time and are pursuing a weekend degree for 
professional advancement. Some businesses en- 
courage their employees to participate in 
weekend collies by providing tuition reimburse- 
ment, 

Aside from the obvious benefits that weekend 
degree programs afford the sponsoring institu- 
tion, such as maximum use of facilities during an 
otherwise slack period and Increased income 
weekend colleges can be especially helpful to re' 
entry women as well. The scheduling of course^ 
outside the work week clearly fierves women who 
are in paid employment, or who are unabh to 
leave their family responsibilities during "the 
week, Whan available, the provision of dormitory 
space on campus for the weekend provides an 
amenable atmosphere for study, away from the 
distractions of home. At many schools, the num- 
ber of women enrolled in the weekend college is 
double or even triple the number of man alien- 

t h/'fSv ?k ^ ( T en,erof Lon B island Unlver- 
sity, NY, the ratio of women to men enrolled la 
three to one.) 



le 



"internship" learning. This may take place simul- 
taneously during the school year, or the student 
may spend one portion of a year studying and the 
remainder working In a chosen field. To partici- 
pate, students usually need to be enrolled in a ds- 
gree program, to have earned a specified number 
of credit?,, and to have maintained a certain aver- 
age, The role of the school's "cooperative educa- 
ton or field placement office la usually to iden- 
tify and approve Internship possibilities related to 
students career goals, make contact with local 
employers, and suggest suitable student candl- 
dates to these employers for the job. Students 
then Interview for the job themselves, in the 
following discussion, the terms "cooperative edg- 
cation"' and "internships" are used synonymous, 
ly, although some instltutons define internships 
as non-paid and cooperative education 
placements as salaried positions. 

By combining the theoretical and the practical 
cooperative education gives students a solid In' 

«°l U Jl! 0 ?J 0 J he SUbJect s,udl8d and experience 
in the field that may lead to permanent employ, 
merit. It Is not uncommon for former interns to be 
offered permanent jobs upon graduation or to be 
offered employment on the strength of a reeom- 
mendation from the organization where the student 
was an Intern. At the University of Maryland for 
example, about 83 percent of the students partici- 
pating in the co-op program were placed after 
graduation as a result of this experience. 

Since most re-entry women are ultimately .pre- 
paring for employment or advancement when 
they enroll In school, cooperative education 
seems especially suited to them. Unfortunately 
most re-entry women have never participated in a 
oooparatlve education program. Why? Because 
most programs were designed for a different audi- 
enee. For example: 
e some programs are open only to under- 
graduates while many re-entry women are 
pursuing graduate degrees; 
» the programs may be geared to young, Inex- 
perienced students and may not provide slots 
for adult students who have already handled a 
great deal of responsibility; 

• the subjects In which cooperative education 
Is available may not coincide with their em- 
ployment goals; 

• academic credit may not be available for the 
work experience, which would stew down pro- 
gress toward graduation, especially if the re- 
entry student is attending part-time; 



• there may not have been any attempt to ac- 
quaint re-entry women with the option <->< 
cooperative education, 

E smal Degree Programs 

" : : ? lt0 the existence of alternative scheduling 
lions, many potential re-entry women still can- 
not arrange to attend class on campus. 
Sometimes the women live far away from the 
school, or cannot leave job or home respon- 
sibilities for any substantial amount of time. For 
these women, an "external degree" may be the 
answer, 

External degrees are not new but, like other 
non-traditional methods of getting a degree, are 
often not well-known. By definition, an external 
degree Is one that is earned primarily off campus 
without classroom-type Instruction. Instead, ex- 
ternal degree coursework often takes the form of 
self-directed study, with faculty acting as ad- 
visers rather than instructors. The total amount of 
time that a student would need to spend on cam- 
pus In such a program varies anywhere from no 
time to a few weeks, depending on the school. In 
most oases, the degrees offered externally are 
limited to the associate and baccalaureate level. 
(i Students are usually required to draw up a 
"learning contract" of some sort, specifying what 
they will do, and what they will be expected to 
learn In each subject area in order to receive 
credit, The actual coursework may be divided Into 
separate assignments or more Inclusive projects 
requiring extensive reading, research, writing, or 
some sort of presentation, based on the student's 
major. For example, an art student might be re- 
quired to read certain books on technique and art 
history, turn In progress reports in the form of 
papers and sketches, and present a final project 
In oils fora particular course. 

The fact that the student can work at his or her 
own paea makes It difficult to generalize about 
how long it takes to earn an external degree. 
However, the number of credits required for 
graduation from an external degree program is 
usually comparable to that required for a "tradi- 
tional" degree. For example, a typical graduation 
requirement for a bachelor's degree would be 120 
semester credits In both oases, A student earning 
15 credits per semester might be able to complete 
an external baccalaureate degree In about the 
same amount of time as a traditional student- 
four years. However, the Independent work involv- 
ed In an external degree program often takes 
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Washington, DC 20009 
What is your primary identification? (Check One) 

a. □ College president or other administrator 
Specify title .„„.„., 

b. p College faculty member, lecturer, professor 

0. □ College student 

d. p Elementary or secondary school teacher 
or administrator 

e. Q State or local education agency employee 

f. p Federal employee 

g. p Other, Please specify 

In addition, are you? (Check All That Apply) 

a. □ An affirmative action officer or Title IX co- 
ordinator? 

b. □ Directly involved in programs affecting re- 
entry women? 

□ At a women's college? 

□ A member of a campus committee on wo- 
men, women's center or women's group? 

e. □ A member of a nonoampus women's group, 

women's center, or advocacy group (WEAL 
NOW, National Women's Political Caucus" 
etc,)? ' 

f. □ A member of a women's professional soci- 

ety or women's caucus or committee of an 
academic discipline? 
If you are currently at a postsacondery institution: 

a. Is it: □ public or 

□ private? 

b. Is it a: [ j university 

□ other 4-year college 

□ 2-year college or 

□ proprietary school? 

c. Is the total enrollment,' □ under 1,000 

□ 1,000 to 5,000 

□ 6,001 to 10,000 

□ over 10,000? 

d. In what state Is your institution? 

Do you think this is a useful paper? 

a. YES (Respond to ALL reasons that apply) 

1. □ to EVALUATE OR CHANGE POLICIES 

such as ........ 
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2. □ to START NEW PROGRAMS OR EF- 

FORTS to assist re-entry women, such 

as , 

3. □ to REDESIGN OR IMPROVE EXISTING 

PROGRAMS OR SERVICES, such as .... 
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4. p to IDENTIFY NEW RESOURCES 

5. □ to IMPROVE RECRUITMENT of re-entry 
women to campus by 

6. □ to TRAIN STAFF to work" more 'effec- 
tively with Issues regarding re-entry 
women ' 

7. □ to EDUCATE OR INFORM OTHERS 
about the issues. Specify whom 

8. □ to EDUCATE MYSELF ABOUT THE 
ISSUES 

9. □ OTHER, Please specify ............. 

b. □ NO, this paper is not useful because ZZ 

5. What, if any. important omissions were there from 
the paper? (Respond to ALL that apply) 

a. □ NONE, it covered all aspects of the topic 
well, K 

b. □ ISSUES should be described more fully 
Please indicate how 

c □ APPROACHES OR ALTERNATIVE 'REME- 
DIES were omitted, Please identify 

d. Q IMPORTANT MODELS OR INNOVATIVE 
PROGRAMS were not mentioned. Please 
identify 

□ KEY RESOURCES were ' nor'meniioned 
Please identify 

• f. □ OTHER. Please describe any other orn^ 
sions or suggested additions 

«. Did you find the paper to be clear, well organized 
and easy to understand? 

a. Q Yes 

b, Q It could be improved by 

7, If you found any factual errors or misleading Btate- 
ments In the paper, please identify them (indicating 
the page number, error or statement and Include 

21 ,nftOTnatlon " Poi*lble). Use the ether 

side of this page. 

8. Please provide any additional eommenta or criti- 
cisms. inel09i oH)8r d8jcr|p||w mtter|a| |f 

■ired, and use another sheet of paper If needed. 



